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Mission Statement

The mission of North Side High School is to partner with the community, pursue educational excellence, and dedicate its resources to create a
learning environment that encourages each student to become productive citizens and lifelong learners in a multicultural society.

Vision

Preparing all students for success in college, career, and community leadership.
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Comprehensive Needs Assessment

Demographics

Demographics Summary

Historic North Side High School is full of history and tradition as evidenced by our motto: Once a Steer, Always A Steer. North Side High is near the historic
Fort Worth Stockyards and the pride of the community. While the main entrance maintains the original terrazzo floors and artwork as an ode to decades past,
the current generation of students are being prepared to make a positive contribution to society.

North Side High School's demographics do not fluxuate from year-to-year and therefore stay at 94% Hispanic and 94% Economically Disadvantaged. The
graduation percentage hovers around 90% annually. Our recent remodel and addition have given our students industry standand facilities to learn a craft such as
automotive, culinary, cosmotology, and robotics. We have also renovated labs for our medical program to provide large spaces for the students to earn an EMT
certification, become a pharmacy technician, or earn an Associates Degree for Patient Care Technician nursing. Besides our rigorous academics, North Side
High School also offers an award winning Mariachi program, successful UIL sports teams, and a district-ranked Whiz Quiz team. The Northside community is
proud of their school and the students are proud to be a steer.

Demographics Strengths

North Side High School's dominant strength is our immersive partnership with the community. Almost one hundred years of graduates have filed through our
hallowed hallways and gone on to be members of our Northside Community. The Alumni Association and The Legacy Foundation, supports our student
organizations and faculty by creating an environment that encourages each student to become productive citizens and lifelong learners in a multicultural
society. Our community also supports our students by providing immersive experience opportunities such as internships at our feeder elementary schools for
future teachers, hands-on nursing experiences at the nursing home for our CNA students, and hotel management internships at a downtown hotel for our Hotel
Management minded students. These opportunities are in addition to our schoolwide AVID program, JROTC, and Fine Arts. Our North Side students begin
making post secondary plans during their sophomore year with the Go Center in addition to career day events, college visits, and military visits.

Problem Statements Identifying Demographics Needs

Problem Statement 1 (Prioritized): North Side High School's graduation rate is 90% with the highest percentage of students failing to matriculate between freshman and sophomore
year. Root Cause: First year freshmen go from a semi-structured middle school environment to a high school campus that requires intrinsic motivation to make positive decisions
such as attending class, completing assignments, and creating relationships with peers.

Problem Statement 2 (Prioritized): Our teachers identified a need for professional development for EB vocabulary development because the majority of our students are bilingual
and struggle with advanced academic vocabulary. Root Cause: English is not the primary language spoken at home and academic vocabulary is only interacted with at school.
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Student Learning

Student Learning Summary

* XL Math program purchased campus wide for struggling students

* Implementation of ThinkCERCA is supporting student growth in Reading skills as well as Literacy push across content areas

* PLC processes developed to engage in activities such as; data desegration, creating Tier I instruction, structuring activities, modeling lessons, and
developing remediationplans

* Students participated in over 6 million minutes in HB45/45 tutoring that is focused on STAAR English and Math

* Increase freshmen parent communication by 30 percent through the Freshmen Success Team which directly correlated to a 4% increase in freshmen On
Track.

* All teachers have been trained on using CANVAS so that students may access course materials and remediation activities from home.

* Freshmen Success Coach delivers best instructional pracitices and Tier I instructional coaching to all core freshmen teachers.

Student Learning Strengths

* Increase in students taking industy based certification exams and being successful.

* Students are developing skills to meet academic rigor in their coursework.

* Non TSI met students are given the opportunity to complete coursework for college entrance.

* Students are given more opportunities to take national assessments during the school day such as SAT, PSAT, ACT, TSI, and ASVAB.
* Increased number of students are engaged in extra curricular activities and school based clubs.

Problem Statements Identifying Student Learning Needs

Problem Statement 1 (Prioritized): EB students scores on TELPAS and STAAR need to be raised by 8-10%. Root Cause: Teachers need professional development towards
language acquisition and fluency. Many families speak a language other than English at home and therefore only encounter English at school.

Problem Statement 2 (Prioritized): Achievement on all STAAR EOC assessments for students identified as Special Education must increase 8%-10%. Root Cause: Special
education inclusion teachers must be trained in best practices for working with identified students and differentiated instruction; SPED inclusion teachers do not consistently engage
actively in classroom instruction.
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School Processes & Programs

School Processes & Programs Summary

Recent construction completion has revealed industry standard facilities for our students to engage in their learning.Students are able to learn from direct
instruction and engage in hands-on application of learning without leaving North Side High School. Our teachers are professional educators with industry
experience to teach students the ideal way and any alternative ways to apply the new knowledge. Along with superb facilities, our school has put an emphasis
on professional learning communities (PLC) by ensuring they are embedded within the master schedule for STAAR-tested subjects. This allows teachers time
to hone their craft through collaboration, dive into data analysis, develop Tier-One instruction, and plan for interventions for students struggling with specific
concepts. There has been a direct coorelation between teacher engagement in the PLC process and student success in the classroom.

School Processes & Programs Strengths

* Promulgate the climate of PLC to the highest standard of peer collaboration, positivity, professionalism, and student-focus
* State-of-the-art CTE facilities such as automotive, cosmotology, culinary, engineering, education/learning, and technology
* Teacher leaders who mentor fellow teachers while also leading districtwide professional development courses

* Schoolwide AVID program

Problem Statements Identifying School Processes & Programs Needs

Problem Statement 1 (Prioritized): Development of apathy and disassociation due to lack of differentiating learning in the classroom for coded students such as EB, SPED, LT-
ELL, and 504. Root Cause: Teachers require training and professional development to differentiate learning to increase classroom strategy for learning and engagement to meet the
needs of the students with identified needs such as EB, SPED, LT-ELL, and 504 to increase percentage of passing classes and attendance rates.

Problem Statement 2 (Prioritized): Students are not successful on industry certifications and need to increase by 8%. Root Cause: Teachers cannot readily adjust curriculum and
lesson alignment to industry certification exams.
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Perceptions

Perceptions Summary

1. Teachers are engaged in the PLC process report enhanced student engagment and improved outcomes on assessments.

2. Students would describe teachers as supportive, helpful and fair.

3. Residual pandemic effects are meet with support from our community and schools counselor, intervention specialist, and stay in school coordinator,
along with FRC referrals when needed.

4. The campus incorporates a proactive approach to promote a culture of respectfulness between staff, students and community.

5. We ensure our front office staff is bilingual to meet the needs of the community.

Perceptions Strengths

* Climate and culture is postive with plenty of community support.

* Strong CTE programs with teachers who have industry based experience.

* The multicultural programs such as mariachi are known statewide.

* North Side has a wide varied of programs and classes offered to meet the needs and interest of all students.
* The approchability of faculty and staff

Problem Statements Identifying Perceptions Needs

Problem Statement 1 (Prioritized): Student attendance has decreased by more than 2 percentage points to 92.04% at the end of the first semester. Root Cause: Attendance is
impacted by student apathy, unfilled teacher vacancies, and students being employed during the school day to help the family unit. This would be countered with identified
schoolwide strategies for engagement, identify retired teachers to return to substitute, and master calendar monthly family engagement activities for parents to engage with school
personnel.

Problem Statement 2: Parents are not highly involved in student's performance and activities/events. Root Cause: Due to inflation, parents are working more hours and can not
show their support by attending school functions. To counter this difficult situation for our parents, school activities will be planned such as Coffee with the Principal, Weekly
Newsletter in English and Spanish, and offering Live zoom sessions for parents to join from their location.
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Priority Problem Statements

Problem Statement 1: North Side High School's graduation rate is 90% with the highest percentage of students failing to matriculate between freshman and sophomore year.

Root Cause 1: First year freshmen go from a semi-structured middle school environment to a high school campus that requires intrinsic motivation to make positive decisions such as
attending class, completing assignments, and creating relationships with peers.

Problem Statement 1 Areas: Demographics

Problem Statement 2: Our teachers identified a need for professional development for EB vocabulary development because the majority of our students are bilingual and struggle
with advanced academic vocabulary.

Root Cause 2: English is not the primary language spoken at home and academic vocabulary is only interacted with at school.

Problem Statement 2 Areas: Demographics

Problem Statement 3: Achievement on all STAAR EOC assessments for students identified as Special Education must increase 8%-10%.

Root Cause 3: Special education inclusion teachers must be trained in best practices for working with identified students and differentiated instruction; SPED inclusion teachers do
not consistently engage actively in classroom instruction.

Problem Statement 3 Areas: Student Learning

Problem Statement 4: Development of apathy and disassociation due to lack of differentiating learning in the classroom for coded students such as EB, SPED, LT-ELL, and 504.

Root Cause 4: Teachers require training and professional development to differentiate learning to increase classroom strategy for learning and engagement to meet the needs of the
students with identified needs such as EB, SPED, LT-ELL, and 504 to increase percentage of passing classes and attendance rates.

Problem Statement 4 Areas: School Processes & Programs

Problem Statement S: Students are not successful on industry certifications and need to increase by 8%.
Root Cause 5: Teachers cannot readily adjust curriculum and lesson alignment to industry certification exams.

Problem Statement 5 Areas: School Processes & Programs

Problem Statement 6: Student attendance has decreased by more than 2 percentage points to 92.04% at the end of the first semester.

Root Cause 6: Attendance is impacted by student apathy, unfilled teacher vacancies, and students being employed during the school day to help the family unit. This would be
countered with identified schoolwide strategies for engagement, identify retired teachers to return to substitute, and master calendar monthly family engagement activities for parents
to engage with school personnel.

Problem Statement 6 Areas: Perceptions

Problem Statement 7: EB students scores on TELPAS and STAAR need to be raised by 8-10%.

Root Cause 7: Teachers need professional development towards language acquisition and fluency. Many families speak a language other than English at home and therefore only
encounter English at school.
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Problem Statement 7 Areas: Student Learning
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:
Improvement Planning Data

* District goals

¢ Campus goals

* HB3 Reading and math goals for PreK-3

* HB3 CCMR goals

¢ Performance Objectives with summative review (prior year)
¢ Campus/District improvement plans (current and prior years)
* Planning and decision making committee(s) meeting data

¢ State and federal planning requirements

Accountability Data

¢ Student Achievement Domain

¢ Student Progress Domain

* Closing the Gaps Domain

¢ Effective Schools Framework data

¢ Comprehensive, Targeted, and/or Additional Targeted Support Identification data
* Accountability Distinction Designations

* Federal Report Card and accountability data

Student Data: Assessments

* State and federally required assessment information

¢ STAAR current and longitudinal results, including all versions

* STAAR End-of-Course current and longitudinal results, including all versions

* STAAR Emergent Bilingual (EB) progress measure data

¢ Texas English Language Proficiency Assessment System (TELPAS) and TELPAS Alternate results

¢ Postsecondary college, career or military-ready graduates including enlisting in U. S. armed services, earning an industry based certification, earning an associate degree,
graduating with completed IEP and workforce readiness

¢ Advanced Placement (AP) and/or International Baccalaureate (IB) assessment data

¢ Career and Technical Education (CTE) Programs of Study data including completer, concentrator, explorer, participant, and non-participant information

* SAT and/or ACT assessment data

¢ PSAT

* Student failure and/or retention rates

* Local benchmark or common assessments data

* Observation Survey results

* Grades that measure student performance based on the TEKS

Student Data: Student Groups

¢ Race and ethnicity data, including number of students, academic achievement, discipline, attendance, and rates of progress between groups
¢ Special programs data, including number of students, academic achievement, discipline, attendance, and rates of progress for each student group
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* Economically disadvantaged / Non-economically disadvantaged performance and participation data

¢ Special education/non-special education population including discipline, progress and participation data

¢ At-risk/non-at-risk population including performance, progress, discipline, attendance, and mobility data

* Emergent Bilingual (EB) /non-EB data, including academic achievement, progress, support and accommodation needs, race, ethnicity, gender etc.

¢ Career and Technical Education (CTE) Programs of Study data including completer, concentrator, explorer, participant, and non-participant achievements by race, ethnicity,
gender, etc.

* Response to Intervention (RtI) student achievement data

* Dual-credit and/or college prep course completion data

Student Data: Behavior and Other Indicators

¢ Completion rates and/or graduation rates data
¢ Annual dropout rate data

* Attendance data

* Discipline records

¢ Tobacco, alcohol, and other drug-use data

¢ (lass size averages by grade and subject

* School safety data

* Enrollment trends

Employee Data

* Professional learning communities (PLC) data

¢ Teacher/Student Ratio

¢ Campus leadership data

¢ Campus department and/or faculty meeting discussions and data
¢ Professional development needs assessment data

¢ T-TESS data

Parent/Community Data
¢ Parent engagement rate
Support Systems and Other Data

* Organizational structure data

* Processes and procedures for teaching and learning, including program implementation
¢ Communications data

* Budgets/entitlements and expenditures data

* Study of best practices

* Other additional data
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District Goals

District Goal 1: Increase the percentage of 3rd grade students who score at meets grade level or above on STAAR Reading from 34% to 47% by August 2024.

School Performance Objective 1: Increase the percentage of 9th and 10th students who meet the grade level benchmark in reading on PSAT from 30% to

50% by May 2024.
Increase the percentage of 9th and 10th grade male students who meet the grade level benchmark in reading on PSAT from 16% to 25% by May 2024.

Strategy 1: Improve the quality of Tier 1 instruction through PLCs in all content areas to include culturally responsive and linguistically accommodating
instruction as noted in the FWISD Instructional Framework with standards-aligned planning, lesson planning/delivery, and performance data.

Strategy's Expected Result/Impact: Increase the percentage of students who meet the grade level benchmark in reading on PSAT.

Staff Responsible for Monitoring: Administrators, Instructional Coach, Teachers

Title I:

24,25,2.6

- TEA Priorities:

Build a foundation of reading and math

- ESF Levers:

Lever 1: Strong School Leadership and Planning, Lever 5: Effective Instruction

Problem Statements: Demographics 2

Action Step 1 Details Reviews
Action Step 1: Focused PLC meetings with administrator and district instructional specialist. Each meeting with use the Formative Summative
district PLC format to assist with improving student performance. Nov Jan Mar June

Intended Audience: Teachers

Provider / Presenter / Person Responsible: Administrators
Date(s) / Timeframe: August-May

Collaborating Departments: None

Delivery Method: In Person

o No Progress vosl) Accomplished % Continue/Modify X Discontinue

Strategy 2: Emphasize teacher support with QTEL and AVID training and tier one lesson planning in the areas of language acquisition, ESL strategies, and
being culturally responsive to our student needs.
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Strategy's Expected Result/Impact: Increase the number of students who exit the LEP program.

Staff Responsible for Monitoring: Administrators

Title I:

2.5,2.6

- TEA Priorities:

Build a foundation of reading and math
- ESF Levers:

Lever 5: Effective Instruction

Problem Statements: Demographics 2

Action Step 1 Details Reviews

Action Step 1: Provide professional development on QTEL and AVID strategies the first week teachers are back on Formative Summative

contract. Nov Jan Mar June

Intended Audience: Teachers

Provider / Presenter / Person Responsible: Administrators, AVID Site Team
Date(s) / Timeframe: August

Collaborating Departments: None

Delivery Method: In Person

%% No Progress 0%l Accomplished a Continue/Modify x Discontinue

Strategy 3: Provide online SAT study materials for students to assist with increasing their knowledge in math for the PSAT and SAT.

Strategy's Expected Result/Impact: Increase PSAT and SAT math scores
Staff Responsible for Monitoring: Ms. Saldivar

Title I:

24,2.6

- TEA Priorities:

Build a foundation of reading and math

- ESF Levers:

Lever 4: High-Quality Instructional Materials and Assessments
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Action Step 1 Details Reviews

Action Step 1: Purchase online learning for PSAT and SAT. Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Ms. Saldivar
Date(s) / Timeframe: Oct.-May

Collaborating Departments: None

Delivery Method: In Person and online

Funding Sources: Online learning material for SAT/PSAT - Gifted & Talented (199 PIC 21) - - $5,435

“  No Progress o5l Accomplished % Continue/Modify X Discontinue

School Performance Objective 1 Problem Statements:

Demographics

Problem Statement 2: Our teachers identified a need for professional development for EB vocabulary development because the majority of our students are bilingual and struggle
with advanced academic vocabulary. Root Cause: English is not the primary language spoken at home and academic vocabulary is only interacted with at school.

008 North Side High School Campus #220905008
Generated by Plan4Learning.com 14 of 40 October 17,2023 11:36 AM



District Goal 1: Increase the percentage of 3rd grade students who score at meets grade level or above on STAAR Reading from 34% to 47% by August 2024.

School Performance Objective 2: Increase the percentage of first time testers who score at Meets or above on STAAR English I from 43% to 53% by May
2023.
Increase the percentage of SPED students who score Meets or above on STAAR English I from 9% to 15% by May 2023.

High Priority

Strategy 1: Improve the quality and alignment of Tier 1 (FWISD Instructional Framework) instruction for all students through developing systems that
explicitly monitor, adjust, and check for understanding at a rigorous level during the instructional process.

Strategy's Expected Result/Impact: Increase the percentage of SPED students who score Meets or above on STAAR English I

Staff Responsible for Monitoring: Teachers, Administrators, Instructional Coach

Title I:

24,2526

- TEA Priorities:

Build a foundation of reading and math
- ESF Levers:

Lever 5: Effective Instruction

Problem Statements: Demographics 2 - Student Learning 2

Action Step 1 Details Reviews

Action Step 1: Hire a teacher with strong foundation in helping EB students improve their STAAR scores using QTEL and Formative Summative

EL strategies. Nov Jan Mar June

Intended Audience: Students

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023

Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Hire a Title I teacher - Title I (211) - 211-11-6119-04N-008-30-510-000000-24F10 - $69,598
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Action Step 2 Details Reviews

Action Step 2: Hire a teacher assistant to provide additional support in the classroom to students. Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023

Collaborating Departments: N/A

Delivery Method: In person

Funding Sources: Hire a teacher assistant - Title I (211) - 211-11-6129-04N-008-30-510-000000-24F 10 - $25,685

Action Step 3 Details Reviews

Action Step 3: Provide tutoring for students to extend learning. Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Administrators, Teachers
Date(s) / Timeframe: August 2023- May 2024

Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Tutoring - Title I (211) - 211-11-6116-04N-008-30-510-000000-24F 10 - $11,999.50

Action Step 4 Details Reviews

Action Step 4: Provide technology to assist Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Administrator, teachers
Date(s) / Timeframe: August-April

Collaborating Departments: None

Delivery Method: In Person

%% No Progress woxl Accomplished ﬁ Continue/Modify x Discontinue

School Performance Objective 2 Problem Statements:

Demographics

Problem Statement 2: Our teachers identified a need for professional development for EB vocabulary development because the majority of our students are bilingual and struggle
with advanced academic vocabulary. Root Cause: English is not the primary language spoken at home and academic vocabulary is only interacted with at school.
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Student Learning

classroom instruction.

Problem Statement 2: Achievement on all STAAR EOC assessments for students identified as Special Education must increase 8%-10%. Root Cause: Special education
inclusion teachers must be trained in best practices for working with identified students and differentiated instruction; SPED inclusion teachers do not consistently engage actively in
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District Goal 1: Increase the percentage of 3rd grade students who score at meets grade level or above on STAAR Reading from 34% to 47% by August 2024.

School Performance Objective 3: Increase the percentage of first time testers who score at Meets or above on STAAR English II from 53% to 63% by May
2023.
Increase the percentage of SPED students from 5% to 10% by May 2023.

High Priority

Strategy 1: Develop the capacity of ELA teachers to implement the FWISD Literacy Framework ensuring Fundamental Four to improve literacy using
District approved resources (StudySync/ThinkCerca/Advanced Academics).

Strategy's Expected Result/Impact: Increase the percentage of SPED students who score Meets or above on STAAR English I

Staff Responsible for Monitoring: Administrators, Instructional Coach

Title I:

24,2.6

- TEA Priorities:

Recruit, support, retain teachers and principals

- ESF Levers:

Lever 1: Strong School Leadership and Planning

Problem Statements: Student Learning 2 - School Processes & Programs 1

Action Step 1 Details Reviews

Action Step 1: On campus professional development to ensure proper use of literacy framework. Formative Summative

Intended Audience: Teachers Nov Jan Mar June

Provider / Presenter / Person Responsible: Admistrator
Date(s) / Timeframe: August-May

Collaborating Departments: None

Delivery Method: In Person

o No Progress vosl) Accomplished % Continue/Modify x Discontinue

Strategy 2: Hire a teacher with strong foundation in helping EB students improve their STAAR scores using QTEL and EL strategies.

Strategy's Expected Result/Impact: Strengthen reading skills among students.

Staff Responsible for Monitoring: Principal

Title I:
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24,26

- TEA Priorities:

Recruit, support, retain teachers and principals
- ESF Levers:

Lever 2: Strategic Staffing

Problem Statements: Demographics 2

Action Step 1 Details Reviews

Action Step 1: Hire a teacher with strong foundation in helping EB students improve their STAAR scores using QTEL and Formative Summative

EL strategies. Nov Jan Mar June

Intended Audience: Students

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023

Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Hire a Title I teacher - Title I (211) - 211-11-6119-04N-008-30-510-000000-24F10 - $61,200

%  No Progress 0%l Accomplished 4 Continue/Modify x Discontinue

School Performance Objective 3 Problem Statements:

Demographics

Problem Statement 2: Our teachers identified a need for professional development for EB vocabulary development because the majority of our students are bilingual and struggle
with advanced academic vocabulary. Root Cause: English is not the primary language spoken at home and academic vocabulary is only interacted with at school.

Student Learning

Problem Statement 2: Achievement on all STAAR EOC assessments for students identified as Special Education must increase 8%-10%. Root Cause: Special education
inclusion teachers must be trained in best practices for working with identified students and differentiated instruction; SPED inclusion teachers do not consistently engage actively in
classroom instruction.

School Processes & Programs

Problem Statement 1: Development of apathy and disassociation due to lack of differentiating learning in the classroom for coded students such as EB, SPED, LT-ELL, and 504.
Root Cause: Teachers require training and professional development to differentiate learning to increase classroom strategy for learning and engagement to meet the needs of the
students with identified needs such as EB, SPED, LT-ELL, and 504 to increase percentage of passing classes and attendance rates.
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District Goal 2: Increase the percentage of 3rd grade students who score at meets grade level or above on STAAR Mathematics from 34% to 45% by August
2024.

School Performance Objective 1: Increase the percentage of 10th grade male students who meet the grade level benchmark in math on PSAT from 8% to
15% by May 2024.
Increase the percentage of 9th grade female students who meet the grade level benchmark in math on PSAT from 16% to 25% by May 2024.

Strategy 1: Provide innovative classroom materials and supplies for math teachers to use for PSAT study sessions.

Strategy's Expected Result/Impact: Increase the percentage of 9th and 10th students who meet the grade level benchmark in mathematics on PSAT from 35% to 45% by May
2024.

Staff Responsible for Monitoring: Administrators, Instructional Leadership Team

Title I:

2.4

- TEA Priorities:

Build a foundation of reading and math

- ESF Levers:

Lever 4: High-Quality Instructional Materials and Assessments

Problem Statements: School Processes & Programs 1

Action Step 1 Details Reviews

Action Step 1: Provide classroom materials and supplies for teachers Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Administrators
Date(s) / Timeframe: August 2023-April 2024
Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Classroom supplies and materials for instructional use - Title I (211) -
211-11-6399-04N-008-30-510-000000-24F 10 - $13,500

o No Progress wosll Accomplished ﬁ Continue/Modify X Discontinue

School Performance Objective 1 Problem Statements:
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School Processes & Programs

Problem Statement 1: Development of apathy and disassociation due to lack of differentiating learning in the classroom for coded students such as EB, SPED, LT-ELL, and 504.
Root Cause: Teachers require training and professional development to differentiate learning to increase classroom strategy for learning and engagement to meet the needs of the
students with identified needs such as EB, SPED, LT-ELL, and 504 to increase percentage of passing classes and attendance rates.
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District Goal 2: Increase the percentage of 3rd grade students who score at meets grade level or above on STAAR Mathematics from 34% to 45% by August
2024.

School Performance Objective 2: Increase the percentage of first time testers who score at Approaches or above on STAAR Algebra I from 62% to 72% by
May 2023. Increase the percentage of SPED students from 35% to 40% by May 2023.

Strategy 1: Improve Tier 1 Math instruction to focus on increasing daily rigor of instruction to align to the performance tasks with an emphasis on Algebra 1
by utilizing FWISD PLC, Instructional, Math, and Disciplinary Literacy Frameworks and district approved resources to increase achievement and learning
outcomes by developing systems that explicitly monitor, adjust, and check for understanding at a rigorous level during the instructional process.

Strategy's Expected Result/Impact: Increase the percent of first time testers who score at Approaches or above on STAAR Alg 1.
Increase the percent of Alg I students who pass the class and stay ON TRACK.

Staff Responsible for Monitoring: Teachers, Leadership Team, Administrators

Title I:

24,25,2.6

- TEA Priorities:

Build a foundation of reading and math

- ESF Levers:

Lever 1: Strong School Leadership and Planning, Lever 5: Effective Instruction

Problem Statements: Student Learning 2 - School Processes & Programs 1

Action Step 1 Details Reviews

Action Step 1: Provide additional support of ED and EL students and their teachers by providing a teacher assistant. Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023-May 2024
Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Hire a Title I teacher assistant - Title I (211) - 211-11-6129-04N-008-30-510-000000-24F 10 -
$22,399, Hire a Title I teacher - Title I (211) - 211-11-6119-04N-008-30-510-000000-24F10 - $69,533
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Action Step 2 Details

Reviews

Action Step 2: Provide data to increase instructional focus and rigor
Intended Audience: Teachers and Administrators
Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023-May 2024
Collaborating Departments: N/A
Delivery Method: In Person

Funding Sources: Data Analyst - Title I (211) - 211-13-6119-04N-008-30-510-000000-24F10 - $86,946

Formative

Summative

Nov

Jan

Mar

June

o No Progress 100% Accomp]ished % Continue/Modify

X Discontinue

Strategy 2: Develop the capacity of 9-12 teachers to implement FWISD Math Framework through targeted professional development in critical thinking,
problem solving application and use of district approved resources to maximize student learning and instruction.

Strategy's Expected Result/Impact: Increase the percentage of first time testers who score at Approaches or above on STAAR Algebra 1.

Staff Responsible for Monitoring: Instructional Coach, Administrators

Title I:

2.4

- TEA Priorities:

Recruit, support, retain teachers and principals, Build a foundation of reading and math
- ESF Levers:

Lever 1: Strong School Leadership and Planning, Lever 5: Effective Instruction

Problem Statements: Demographics 2 - School Processes & Programs 1

Action Step 1 Details

Reviews

Action Step 1: Provide professional development for teachers
Intended Audience: Teachers
Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023-June 2024
Collaborating Departments: N/A
Delivery Method: In Person

Funding Sources: Professional Development for Teachers - Title I (211) -
211-13-6411-04N-008-30-510-000000-24F10 - $5,000

Formative

Summative

Nov

Jan

Mar

June
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Action Step 2 Details Reviews

Action Step 2: Provide professional development for administrators Formative Summative

Intended Audience: Administrators Nov Jan Mar June

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023-June 2024
Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Professional Development for administrators - Title I (211) -
211-23-6411-04N-008-30-510-000000-24F 10 - $4,999

Action Step 3 Details Reviews

Action Step 3: Provide on campus professional development for staff covering EL strategies. Formative Summative

Intended Audience: Teachers Nov Jan Mar June

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023-March 2024
Collaborating Departments: N/A

Delivery Method: In Person

Action Step 4 Details Reviews

Action Step 4: Provide ink for classroom printers to print supplemental student materials for EB and SPED students. Formative Summative

Intended Audience: Teachers and students Nov Jan Mar June

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: Aug.-April

Collaborating Departments: None

Delivery Method: In Person

Funding Sources: Ink for classroom printers - SPED (199 PIC 23) - - $13,889

“  No Progress o5l Accomplished % Continue/Modify X Discontinue

Strategy 3: Daily instruction is provided at the depth and complexity of the grade level and above standards including the student performance tasks,
classroom activities, assignments, intervention and formative assessment from the Curriculum Framework.

Strategy's Expected Result/Impact: Increase the percentage of first time testers who score at Approaches or above on STAAR Algebra 1.

Staff Responsible for Monitoring: Administrators, Instructional Coach

TEA Priorities:
Build a foundation of reading and math
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- ESF Levers:
Lever 5: Effective Instruction

Problem Statements: Demographics 2

Action Step 1 Details Reviews
Action Step 1: Provide innovative classroom materials and supplies for math teachers. Formative Summative
Intended Audience: Students Nov Jan Mar June
Provider / Presenter / Person Responsible: Teachers, Administrators, Instructional Coach
Date(s) / Timeframe: August 2023-May 2024
Collaborating Departments: N/A
Delivery Method: In Person
Funding Sources: Classroom Supplies and Materials - Title I (211) - 211-11-6399-04N-008-30-510-000000-24F 10 -
$2,000
Action Step 2 Details Reviews
Action Step 2: Provide opportunities for rise students to work on student performance task in math through cooking. Formative Summative
Intended Audience: Students Nov Jan Mar June
Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: Aug.-April
Collaborating Departments: None
Delivery Method: In Person
Funding Sources: Purchase cooking items - SPED (199 PIC 23) - - $1,000
Action Step 3 Details Reviews
Action Step 3: Provide supplies and materials for CTE classes so that daily instruction is provided at the depth and Formative Summative
complexity. Nov Jan Mar June
Intended Audience: Students
Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: Aug - April
Collaborating Departments: None
Delivery Method: In Person
Funding Sources: Supplies and Materials - CTE (199 PIC 22) - - $39,304
% No Progress w0 Accomplished == Continue/Modify X Discontinue
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School Performance Objective 2 Problem Statements:

Demographics

Problem Statement 2: Our teachers identified a need for professional development for EB vocabulary development because the majority of our students are bilingual and struggle
with advanced academic vocabulary. Root Cause: English is not the primary language spoken at home and academic vocabulary is only interacted with at school.

Student Learning

Problem Statement 2: Achievement on all STAAR EOC assessments for students identified as Special Education must increase 8%-10%. Root Cause: Special education
inclusion teachers must be trained in best practices for working with identified students and differentiated instruction; SPED inclusion teachers do not consistently engage actively in
classroom instruction.

School Processes & Programs

Problem Statement 1: Development of apathy and disassociation due to lack of differentiating learning in the classroom for coded students such as EB, SPED, LT-ELL, and 504.
Root Cause: Teachers require training and professional development to differentiate learning to increase classroom strategy for learning and engagement to meet the needs of the
students with identified needs such as EB, SPED, LT-ELL, and 504 to increase percentage of passing classes and attendance rates.
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District Goal 3: Increase the percentage of students graduating with a CCMR indicator from 43% to 48% by June 2023.

School Performance Objective 1: Increase the percentage of Grade 12 students attaining at least one CCMR indicator from 80% to 90% by June 2024.

High Priority

Strategy 1: Align and leverage programs, resources, and systems of support for existing academic advising.
Strategy's Expected Result/Impact: Increase the percentage of Grade 12 students attaining at least one CCMR indicator

Staff Responsible for Monitoring: Principal, Advanced Academic Coordinator

Title I:

2.4

- TEA Priorities:

Connect high school to career and college
- ESF Levers:

Lever 2: Strategic Staffing

Problem Statements: Demographics 1

Action Step 1 Details Reviews
Action Step 1: Hire a Title I teacher who dedicates time to introducing freshmen to CCMR experiences. Formative Summative
Intended Audience: Students Nov Jan Mar June
Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023-May 2024
Collaborating Departments: N/A
Delivery Method: In Person
Funding Sources: Hire Title I teacher - Title I (211) - 211-11-6119-04N-008-30-510-000000-24F10 - $72,571
¢ No Progress vo] Accomplished a Continue/Modify x Discontinue
Strategy 2: Develop and maintain a data-informed culture to ensure evidence-based decision-making that leads to positive student outcomes.
Strategy's Expected Result/Impact: Increase the percentage of Grade 12 students attaining at least one CCMR indicator
Staff Responsible for Monitoring: Principal, Post Secondary Readiness Coordinator
Title I:
24
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- TEA Priorities:

Connect high school to career and college

- ESF Levers:

Lever 1: Strong School Leadership and Planning, Lever 3: Positive School Culture

Problem Statements: Demographics 1

Action Step 1 Details Reviews

Action Step 1: Increase the number of students who are accepted to a four year university Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Go Center, PSRC, Counselors, Principal
Date(s) / Timeframe: November 2023-April 2024

Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Transportation for students - Title I (211) - 211-11-6412-04N-008-30-510-000000-24F 10 - $5,000
, Tutoring - SCE (199 PIC 24) - 199-11-6116-001-008-24-243-000000- - $5,000

@ No Progress ©ox) Accomplished ﬁ Continue/Modify x Discontinue

Strategy 3: Daily instruction is provided at the depth and complexity of the grade level and above standards including the student performance tasks,
classroom activities, assignments, formative and summative assessments from the Curriculum Framework in all courses for all students.

Strategy's Expected Result/Impact: Increase the percentage of Grade 12 students attaining at least one CCMR indicator

Staff Responsible for Monitoring: Administrators, Instructional Coach

Title I:

2.4,2.5,2.6

- TEA Priorities:

Connect high school to career and college
- ESF Levers:

Lever 5: Effective Instruction

Problem Statements: Demographics 2 - School Processes & Programs 1, 2
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Action Step 1 Details Reviews

Action Step 1: Provide additional support for SPED students and their teachers Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Administrators, Instructional Specialist
Date(s) / Timeframe: August 2023-May 2024

Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Provide additional support for SPED students and their teachers - Title I (211) -
211-11-6399-04N-008-30-510-000000-24F 10 - $5,000

o No Progress woxll Accomplished % Continue/Modify X Discontinue

School Performance Objective 1 Problem Statements:

Demographics

Problem Statement 1: North Side High School's graduation rate is 90% with the highest percentage of students failing to matriculate between freshman and sophomore year. Root
Cause: First year freshmen go from a semi-structured middle school environment to a high school campus that requires intrinsic motivation to make positive decisions such as
attending class, completing assignments, and creating relationships with peers.

Problem Statement 2: Our teachers identified a need for professional development for EB vocabulary development because the majority of our students are bilingual and struggle
with advanced academic vocabulary. Root Cause: English is not the primary language spoken at home and academic vocabulary is only interacted with at school.

School Processes & Programs

Problem Statement 1: Development of apathy and disassociation due to lack of differentiating learning in the classroom for coded students such as EB, SPED, LT-ELL, and 504.
Root Cause: Teachers require training and professional development to differentiate learning to increase classroom strategy for learning and engagement to meet the needs of the
students with identified needs such as EB, SPED, LT-ELL, and 504 to increase percentage of passing classes and attendance rates.

Problem Statement 2: Students are not successful on industry certifications and need to increase by 8%. Root Cause: Teachers cannot readily adjust curriculum and lesson
alignment to industry certification exams.
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District Goal 3: Increase the percentage of students graduating with a CCMR indicator from 43% to 48% by June 2023.

School Performance Objective 2: Increase the percentage of Grade 9 students "On Track" from 84% to 89% by May 2023.
Increase the percentage of Grade 9 male students "On Track" from 83% to 88% by May 2023.

Strategy 1: Offer incentives for improved grades and attendance.
Strategy's Expected Result/Impact: Increase the percent of students who stay On Track for the year.

Staff Responsible for Monitoring: Freshmen Success Coach

Title I:

2.6

- TEA Priorities:

Build a foundation of reading and math
- ESF Levers:

Lever 3: Positive School Culture

Problem Statements: Demographics 1

Action Step 1 Details Reviews

Action Step 1: Offer snacks and incentives for improved grades and attendance. Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Freshmen Success Coach
Date(s) / Timeframe: August 2023-May 2024

Collaborating Departments: N/A

Delivery Method: In Person

Funding Sources: Snacks and Incentives - Title I (211) - 211-11-6499-04N-008-30-510-000000-24F10 - $2,500,
Tutoring - SCE (199 PIC 24) - 199-11-6116-001-008-24-243-000000- - $3,528

o No Progress 0% Accomplished ﬁ Continue/Modify x Discontinue

School Performance Objective 2 Problem Statements:

Demographics

Problem Statement 1: North Side High School's graduation rate is 90% with the highest percentage of students failing to matriculate between freshman and sophomore year. Root
Cause: First year freshmen go from a semi-structured middle school environment to a high school campus that requires intrinsic motivation to make positive decisions such as
attending class, completing assignments, and creating relationships with peers.
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District Goal 3: Increase the percentage of students graduating with a CCMR indicator from 43% to 48% by June 2023.

School Performance Objective 3: Increase the percentage of students who have successfully completed Algebra 1 by the end of 9th grade from 60% to 70%
by June 2024.
Increase the percentage of SPED students from 9% to 15% by June 2024.
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District Goal 3: Increase the percentage of students graduating with a CCMR indicator from 43% to 48% by June 2023.

School Performance Objective 4: Increase the percentage of Grade 11 students who meet SAT or ACT criteria for CCMR from 8% to 15% by June 2024.
Increase the percentage of Grade 11 female students on math SAT or ACT from 7% to 15% by June 2024.
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District Goal 4: Ensure all students have access to a safe, supportive and culturally responsive learning environment.

School Performance Objective 1: Decrease the percentage of students who lose credit due to having excessive absences (1 or more courses below 90%
attendance) from 73% to 63% by May 2023.

High Priority

Strategy 1: Provide classes room phones for teachers to make parent phone calls dealing with student attendance, behavior, and grades.
Strategy's Expected Result/Impact: Decrease the amount of students who lose credit in classes.

Staff Responsible for Monitoring: Administrators

Title I:

2.5,2.6,4.2

- TEA Priorities:

Improve low-performing schools
- ESF Levers:

Lever 3: Positive School Culture

Problem Statements: Demographics 1

Action Step 1 Details Reviews

Action Step 1: Provide Freshmen Success Teachers' room phones for teachers to make parent phone calls dealing with Formative Summative

student attendance, behavior, and grades. Nov Jan Mar June

Intended Audience: Parents

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023-May 2024
Collaborating Departments: N/A

Delivery Method: Phone

Funding Sources: Phones for classrooms - Title I (211) - 211-11-6398-04N-008-30-510-000000-24F10 - $2,000
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Action Step 2 Details Reviews

Action Step 2: Provide after school extension activities to make up excessive absences. Formative Summative

Intended Audience: Students Nov Jan Mar June

Provider / Presenter / Person Responsible: Administrator
Date(s) / Timeframe: October-May

Collaborating Departments: None

Delivery Method: In Person

Funding Sources: Tutoring - SCE (199 PIC 24) - 199-11-6116-001-008-24-243-000000- - $15,000

“  No Progress o5l Accomplished % Continue/Modify X Discontinue

School Performance Objective 1 Problem Statements:

Demographics

Problem Statement 1: North Side High School's graduation rate is 90% with the highest percentage of students failing to matriculate between freshman and sophomore year. Root
Cause: First year freshmen go from a semi-structured middle school environment to a high school campus that requires intrinsic motivation to make positive decisions such as
attending class, completing assignments, and creating relationships with peers.
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District Goal 4: Ensure all students have access to a safe, supportive and culturally responsive learning environment.

School Performance Objective 2: Decrease the number of out of school suspensions for 9th grade students from 34 to 25 by May 2024.

Strategy 1: Align and leverage programs, resources, and systems of support to improve daily attendance, improve response to discipline, increase parent/
school engagement, and improve outcomes on community/student/staff surveys.

Strategy's Expected Result/Impact: Improve Daily attendance

Staff Responsible for Monitoring: Administrators, Family Engagement Specialist

Title I:

2.6,4.1,4.2

- TEA Priorities:

Improve low-performing schools

- ESF Levers:

Lever 1: Strong School Leadership and Planning, Lever 3: Positive School Culture

Problem Statements: Perceptions 1

Action Step 1 Details Reviews
Action Step 1: Provide parent phone call for every student who has 1-2 absences. Provide face to face parent meetings for Formative Summative
students who have more than 3 absences in a semester
Nov Jan Mar June

Intended Audience: Parents

Provider / Presenter / Person Responsible: Principal
Date(s) / Timeframe: August 2023-May 2024
Collaborating Departments: N/A

Delivery Method: In Person, Phone, Virtual

Funding Sources: Hire Family Engagement Specialist - Title I (211) - 211-61-6119-04L-008-30-510-000000-24F 10
- $11,205, Snacks for parent activities - Parent Engagement - 211-61-6499-04L-008-30-510-000000-24F10 - $500,
Supplies for parent involvement - Parent Engagement - 211-61-6399-04L-008-30-510-000000-24F 10 - $6,340
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Action Step 2 Details Reviews

Action Step 2: Provide trainings for parents monthly to support improved attendance and discipline. Formative Summative

Intended Audience: Parents Nov Jan Mar June

Provider / Presenter / Person Responsible: Family Engagement Specialist
Date(s) / Timeframe: August 2023-May 2024

Collaborating Departments: N/A

Delivery Method: In Person, Virtual

Funding Sources: Extra duty pay for Family Engagement Specialists - Parent Engagement -
211-61-6116-04L-008-30-510-000000-24F10 - $3,000

o No Progress o5 Accomplished % Continue/Modify X Discontinue

School Performance Objective 2 Problem Statements:

Perceptions

Problem Statement 1: Student attendance has decreased by more than 2 percentage points to 92.04% at the end of the first semester. Root Cause: Attendance is impacted by
student apathy, unfilled teacher vacancies, and students being employed during the school day to help the family unit. This would be countered with identified schoolwide strategies
for engagement, identify retired teachers to return to substitute, and master calendar monthly family engagement activities for parents to engage with school personnel.

008 North Side High School Campus #220905008
Generated by Plan4Learning.com 36 0f 40 October 17,2023 11:36 AM



Campus Funding Summary

Title I 211)
District School Action
Performance | Strategy Resources Needed Description Account Code Amount
Goal s Step
Objective
1 2 1 1 Hire a Title I teacher Title I Teacher 211-11-6119-04N-008-30-510-000000-24F10 | $69,598.00
1 2 1 2 Hire a teacher assistant Teacher Assistant 211-11-6129-04N-008-30-510-000000-24F10 | $25,685.00
Extra duty pay for
1 2 1 3 |Tutoring tutoring after hours 211-11-6116-04N-008-30-510-000000-24F10 | $11,999.50
(Teacher)
1 3 2 1 Hire a Title I teacher Title I Teacher 211-11-6119-04N-008-30-510-000000-24F10 | $61,200.00
2 1 1 | |Classroom supplies and materials for Supplies and materials 5| 11 6399 04N-008-30-510-000000-24F 10| $13,500.00
instructional use for instructional use
2 2 1 1 |Hire a Title I teacher Title I Teacher 211-11-6119-04N-008-30-510-000000-24F10 | $69,533.00
1 1 Hire a Title I teacher assistant Teacher Assistant 211-11-6129-04N-008-30-510-000000-24F10 | $22,399.00
1 2 |Data Analyst Data Analyst 211-13-6119-04N-008-30-510-000000-24F10 | $86,946.00
2 2 2 1 |Professional Development for Teachers Travel for Teachers and |} 13 411 04N-008-30-510-000000-24F 10| $5,000.00
Data Analysts (PD)
2 2 2 2 | Professional Development for administrators | Lr2vel for Principaland 1, 1y o5 c411 64N_008-30-510-000000-24F 10| $4,999.00
Assistant Principal (PD)
2 2 3 I |Classroom Supplies and Materials E“p.phes and materials 5 11_6399-04N-008-30-510-000000-24F 10| $2,000.00
or instructional use
3 1 1 1 |Hire Title I teacher Title T Teacher 211-11-6119-04N-008-30-510-000000-24F10 | $72,571.00
3 1 2 I |Transportation for students ;1?;{’;”"‘“0“ COStS FOT 15 1 1-11-6412-04N-008-30-510-000000-24F10 | $5,000.00
3 | 3 1 Pr0V1d§ additional support for SPED students Supphes aqd materials 211-11-6399-04N-008-30-510-000000-24F10 | $5,000.00
and their teachers for instructional use
3 2 1 1 |Snacks and Incentives Z‘ﬁ;ﬁs"r incentives fOr 5 11 11-6499-04N-008-30-510-000000-24F 10| $2,500.00
4 1 1 1 Phones for classrooms Equipment 211-11-6398-04N-008-30-510-000000-24F10| $2,000.00
Family and Community
4 2 1 1 |Hire Family Engagement Specialist Outreach Specialist (HS [211-61-6119-04L-008-30-510-000000-24F10 | $11,205.00
Only)
Sub-Total [$471,135.50
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Title I (211)
District School Action
Performance | Strategy Resources Needed Description Account Code Amount
Goal .. Step
Objective
Budgeted Fund Source Amount |$471,135.50
+/- Difference $0.00
SCE (199 PIC 24)
District School Action
Performance | Strategy Resources Needed Description Account Code Amount
Goal o Step
Objective
. Extra duty pay for tutoring
3 1 2 1 |Tutoring 199-11-6116-001-008-24-243-000000- | $5,000.00
after hours (Teacher)
. Extra duty pay for tutoring
3 2 1 1 |Tutoring 199-11-6116-001-008-24-243-000000- | $3,528.00
after hours (Teacher)
4 1 1 2 |Tutoring Extra duty pay for tutoring |99 11_6116-001-008-24-243-000000-| $15,000.00
after hours (Teacher)
Sub-Total [ $23,528.00
Budgeted Fund Source Amount | $23,528.00
+/- Difference | $0.00
Parent Engagement
District School Action
Performance | Strategy Resources Needed Description Account Code Amount
Goal N Step
Objective
4 2 1 1 [Supplies for parent involvement Supplies and materials 51 61 6399 041.-008-30-510-000000-24F10 | $6,340.00
for parental involvement
4 2 ! I |Snacks for parent activities Snacks for Parents (0 -1, 11 61 6499.041.-008-30-510-000000-24F10| $500.00
promote participation
. . Extra Duty for parental
4 2 1 2 | Extra duty pay for Family Engagement Specialists |. 211-61-6116-04L-008-30-510-000000-24F10 | $3,000.00
involvement
Sub-Total [ $9,840.00
Budgeted Fund Source Amount |$9,840.00
+/- Difference | $0.00
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Gifted & Talented (199 PIC 21)
DiGs(t::lc t Peri;:'ll(t)l(;lnce Strategy Asctt;;))n Resources Needed Description Aécoo(;lent Amount
Objective

1 1 3 1 Online learning material for SAT/PSAT GENERAL SUPPLIES $5,435.00
Sub-Total | $5,435.00
Budgeted Fund Source Amount |$5,435.00

+/- Difference | $0.00

CTE (199 PIC 22)
Dg(t::lc t Peri:)f:‘lr(:l(;lnce Strategy ASC tt:gn Resources Needed Description Agcoo(;lent Amount
Objective
2 2 3 3 Supplies and Materials GENERAL SUPPLIES $39,304.00
Sub-Total [ $39,304.00
Budgeted Fund Source Amount |$39,304.00
+/- Difference | $0.00
SPED (199 PIC 23)
District Pegz:‘ll(:;lnce Strategy Action Resources Needed Description Account Amount
Goal Objective Step Code

2 2 2 4 |Ink for classroom printers GENERAL SUPPLIES $13,889.00

2 2 3 Purchase cooking items GENERAL SUPPLIES $1,000.00
Sub-Total| $14,889.00

Budgeted Fund Source Amount| $14,889.00

+/- Difference $0.00
Grand Total Budgeted | $564,131.50
Grand Total Spent | $564,131.50
+/- Difference $0.00
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Addendums
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Fort Worthil

HOEPCRDENT SCHOOL MSTRLT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, ! agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

o Tutoring for at-risk students to help them successfully meet the state
standards on state exams {e.g., STAAR).

Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): \[Ahj"tf.ﬂ COWV{\C'\()A

Employee Signature: //@ /} Date: q! 1A Ff i

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICK 817.814.2201
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L DIVISION OF

Fort Worthl | BUSINESS AND FINANCE

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

1 Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth I1SD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): M'{"A;V‘ Elder

Employee Signature: ’%Z/ﬁ“ /’ % Date: ]/ /8/ 27

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2201
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8T 30e0) BIRTIKT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

IZ/ Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

E( Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of

attendance).

Professional pay rate: $35 per hour

Employee Name (please print): [Q l‘o[/wlas B\\D\AM
Employee Signature: % Date: '?/23

Supervisor Signature: Date:

Salry

/' 2060 Camp Bowie Blvd.
o Fort Worth, Texas 76116
OFFICE 817.814.2201
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Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after reguiar work
hours or on Saturdays) to provide Extra Duty services in the following area:

EI/ Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

Q/ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth {SD, and 1 will follow all
rules and regulations that are expected of me as part of my regular duties,

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutcring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of

attendance).

Professional pay rate: $35 per hour

Employee Name (please print): HO\\{% \j OL'J, 1('

Employee Signature: _ﬂm )Uﬁ-{/f- Date: GI } | ‘S }L%

Supervisor Signature: Date:

L% 4 /
7060 Camp Bowie Blvd.

\m Fort Worth, Texas 76116
OFFICE, 817.814.2291




Fort Worthfl

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:
E( Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

E/ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

I 'agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): HC\-&V\ \fl&r'\hé.

Employee Signature: %&1//\/\- _VW ~_ Date: 0’/1‘6/}5

Supervisor Signature: Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116

OFFICE 8_1i.814.2291




Fort Worthf

P INTENT SEmED BISTIHT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

o Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

P4 Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.q.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): _Sean Strowge

e,

Employee Signature: _%_ o Date: c‘/l%/zoza

Supervisor Signature: Date:

7060 Camp Bowie Bhd.
Fort Warth, Texas 76116
OFFICE, 817.814.2291
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Fort Worthl

INEBEPINGENT SCHAGE DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e .g., STAAR).

ﬁ’ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): _, \l&‘(\\(\a Q\)SK/U" é‘\ casher”

Employee Signature: RJB’,{,’:L«/ Q—- : Date: 4 ’ 1% [ 2023
@ B "

Supervisor Signature: Date:

7060 Camp Bowie Blvd,
Fort Worth, Texas 76116
OFFICE 817.814.2201




Fort Worthi

INDEPENDENT SCHOOL BISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours ()E:?‘u Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

Ff] Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and ! will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.qg.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of

attendance).

Professional pay rate: $35 per hour

Employee Name (please print): )Cgu) ,J, Sm(,’-f/g Oq 7/r-»(w>

Employee Signature: g;ﬁ Date: 7-/76-20 2L
P %
Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.22091




Fort Worthll

INRLPINDENT SCHO

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth I1SD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

O Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

O Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation Mmaterials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print); Qd N G’Vd Noer

J
Employee Signature% 494 Q/VLAEUL&L, pate’ ] = / 5 2.3

Supervisor Signature; Date:

7060 Camp Bowie Bivd.
Fort Worth, Texas 76116
OFFICE 817.814.22091




Fort Worthil

MDEPEXDEXT SCHOOL BISTR:LY

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth I1SD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

O Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

O Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth 1SD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): |<3\{ ]a (\/UV\;M\Q
Date: Q/iS}QB

s} N :
O e L

Supervisor Signature: Date:

Employ

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291




Fort Worthfll

NDEPENDENT SCHOGL DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth I1SD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
m/standards on state exams (e.qg., STAAR).
Professional Development attendance or planning
This is an extension of my work agreement with Fort Worth ISD, and | will follow all

rules and regulations that are expected of me as part of my reguiar duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of ail students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

8 V.
Employee Name (please print): \505 \/\U\‘h Q\{ &

Employee Signature: 7@/ Date: o\ /l 8{/9033

Supervisor Signature: _ Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116

OVFICE 817.814.2201
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Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

i} Tutoring for at-risk students to help them successfully meet the state
E/ standards on state exams (e.g., STAAR).

Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree tq provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Empioyee Name (please print): N LilpAa Por O£

Employee Signature: ?hi/émﬂw W Date: Q) 18"L3

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291




NI pcion oF
Fort Worth8 = p//cINESS aun FINANCE

Memorandum

DATE: September 15, 2023

TO: Campus Principals

FROM: Mirgitt Crespo, Senior Officer Grants and Development
SUBJECT: Title I, Part A Funded Extra-Duty — Employment Agreement

The purpose of this memo is to remind all Title | campus leaders of the required certification of
Title |, Part A funded Extra Duty services for the 2023-2023 school year. Allowable Extra Duty
Services outside of contract hours (i.e., before or after regutar work hours or on Saturdays)
include:

Er/r‘utoring for students at-risk of failing to help them successfully meet the state
standards on state exams (e.g., STAAR).
Attendance Recovery

CiProfessional Development attendance or planning

As a work agreement extension with Fort Worth ISD, each employee is expected to follow all
rules and regulations that are part of their regular duties. A timeshest and other documentation
materials must be provided as required (e.g., sign-in sheet/roster of all students in the tutoring
session detailing which STAAR objectives/strategies will be covered in each session or planning
documents/proof of attendance}.

Both employee and supervisor must certify the Employment Agreement. The signed form
should be uploaded to the 2023-2024 Campus Improvement Plan as an addendum by
Septembaer 29, 2023, or as services are needed.

100 N. University Dr., Ste. SW 205
Fort Worth, Texas 76107
OFFICE 817.814.2282
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Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

D/ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

[ agree ta provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

—_—
Employee Name (please print): _/Mt_m?(_ﬁ_ﬁ (-3

Employee Signatur o5 Ca_’ Date: 7 ~/ &~ ]

Supervisor Signature: ﬁM)—S"ﬁ(ﬂcz/L Date: 7~ 18- 2023

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2201




Fort Worthl

IRDEPEXDENT SCHOOL DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

E\f Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

O Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth I1SD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance). ~

Professional pay rate: $35 per hour

Employee Name (please print): C(kz{df_d’d \ 2&%@ G"ﬂrQ A

Employee Signature: %ﬁ"—_‘“ Date: 04 /18 ,"’.O_?:fﬁ

Supervisor Signature: Date:

7060 Camp Bowie Blvd,
Fort Worth, Texas 76116
OFFICE 817.814.2291
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Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth I1SD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

U Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

O Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth 1SD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): CY{C’ é’zo m ?)q Ca /5/

= v 4
Employee Signature:/%éf% Date: Q! lyz wz/;

Supervisor Signature: Date:

7060 Camp Bowic Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.22091




TFort Worthll

ISBEPTHET Y S{NODL BISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after reqular work
hours or on Saturdays) to provide Extra Duty services in the following area:

| Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheeti/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print}): ﬁd/M/ a’t 3 Ja ¥ {’@

e
Employee Signature: e  Date: ?//zjf 23

Supervisor Signature: Date:

7060 Camp Bowic Blvd.
FFort Worth, Texas 76116
OFFICE 817.814.2291
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NDEPERDEHT SCHOOL DISTRICT

Memorandurn

DATIE: Sep ember 15, 20223

TO: Campus Princpals

FROM: Mirgilt Crespo. Senior Officer Grants and Development
SUBJECT: Title I, Part A Funded Extra-Duty — Employment Agreement

The purposie of this mamo is to 'emin all Title | campus leaders of the required certification of
Title 1, Part A funded [:xtra Duty services for the 2023-2023 school year. Allowable Extra Duty
Services outside of confract hours (i.2., before or after regular work hours or on Saturdays)
include:

E/Tuioring ‘or stude s at-risk of failing to help them successfully meet the state
standanis on state axarns (e.g., STAAR).
O Attenda-ice Recovery

?-oferssio - al Developmert attendance or planning

As a work agreerr ent ente nsion with =ort Worth ISD, each employee is expected to follow all
rules and regu ations thit are part of heir regular duties. A timesheet and other documentation
materials must be prcwided as required (e.q., sign-in sheet/roster of all students in the tutoring
session detailing whick STAAR cbjectives/sirategies will be covered in each session or planning
documents/prcof of attzncance).

Both employee ar d su>ervisor must certify the Employment Agreement. The signed form
should be uploaded to the 2023-2024 Campus Improvernent Plan as an addendum by
September 29, 2023, ¢r a; serviues ére needed.

Q%}/"‘LM oy ﬂg@t ﬂ, Ao

'C’éFEfFA(I Ar :l -Cdn Elef iita, Chief Fmpnmau Officer
II " \— '—--s—
/! n_.._._j

__m< F—— | _____ .
\-_- o

100 N. University Dr., Ste. SW 205
Fort Worth, Texas 76107
OFFICE 817.814.2282




Fort Worthl

NDEPENDENT SCHOGL DISTRICT

Memoranduwm

DATE: Sepwrber 16 2023

TO: Camgpus Princpals

FROM: Mirgitt Crespo. Senior Officer Grants and Development
SUBJECT: Title |, Part A Funded Extra-Duty — Employment Agreement

St i e n

The purpose of this mamo is to “emind all Title | campus leaders of the required certification of
Title |, Part A funded E:dra Duty services for the 2023-2023 school year. Allowable Extra Duty
Services outside of contract hours (i.e., before or after regular work hours or on Saturdays)
include:

Iﬁ/Tuloring for stude 1ts at-risk of failing to help them successfully meet the state

standards on state exams (e.g., STAAR).

;l)ttonda rice Recovery
Professioal Development attendance or planning

As a work agreement entension with =ort Worth ISD, each employee is expected to follow all
rules and regu'ations that are part of treir regular duties. A timesheet and other documentation
materials must be provided as required {e.g., sign-in sheet/roster of all students in the tutoring
session detailing \whick STAAR cbjectives/strategies will be covered in each session or planning
documents/prcof of attzncance).

Both employee ard su>arvisor must cerlify the Employment Agreement. The signed form
should be uploaded to the 2023-2024 Campus Improvernent Plan as an addendum by
September 29, 2023, cr as services are needed.

cm,m Lol

“Carmm nAr aCihaer'T ChsemegnmalOffcer
B @ )= ]
b >“i:* 39' -

100 N. University Dr., Ste. SW 205
Fort Worth, Texas 76107
OFFICE 817.814.2282




Fort Worthi

INDEPERDENT SCHOGL DISTRICT

Memoranduam

DATIE: Sep @mrber 15, 2024

TO: Campus Principals

FROM: Mirgitt Crespo. Senior Officer Grants and Development
SUBJECT: Title I, Part A IFunded Extra-Duty — Employment Agreement

L T . - —

The purpose of this memo is to "emind all Title | campus leaders of the required certification of
Title I, Part A funded Eidra Duty services fer the 2023-2023 school year. Allowable Extra Duty
Services outside of contract hours (i.2 ., before or after regular work hours or on Saturdays)
include:

Tuloring “or students at-risk of failing to help them successfully meet the state

lE}jtandani:; on state exams (¢.9., STAAR).
andanice Recovery

‘ofesssio ~al Developmert atlendance or planning

As a work agreerr ent extension with =ort Worth ISD, each employee is expected to follow all
rules and regu ations that are part of “heir regular duties. A timesheet and other documentation
materials must be provided as required (e.3., sign-in sheet/roster of all students in the tutoring
session detailing \whict STAAR cbjectives/strategies will be covered in each session or planning
documents/prcof of attzncance).

Both employee ard su>arvisor must cerlify the Employment Agreement. The signed form
should be uploaded to the 2023-2024 Campus Improvernent Plan as an addendum by
September 29, 2023, cr as services are needed.

/. -
'C’éﬁr’l‘é{u Argga-Cdndal:irty, Chief Fingncial Officer

= )<
—‘“""'“< Filiiﬂ' ) (j’;l/\ S (A, ) 100N. University Dr., Ste. SW 205

/ Fort Worth, Texas 76107
OFFICE 817.814.2282
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Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours ;rZO}Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).
(/ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): Sl’\CUm o N MC_ C I‘ejay WA

Employee Signature: Sp\ahmm}jﬁ’—}/‘ Date: 9 !(&/20 2 2

Supervisor Signature: - Date:

7060 Camp Bowie Blvd,
Fort Worth, Texas 76116
OFFICE 817.814.2291




Fort Worthi

NDEPENDENT SCHOOL BISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area;

O Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

UJ Professional Development attendance or pianning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

= . — .
Employee Name (please print): ~ /Z/é/? //2/ Qg
Employee Signature: d 2/2 Date: 4//%?3
77

—

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291
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Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth 1SD outside my contract hours (i.e. before or after regular work
hours oyaturdays) to provide Exira Duty services in the following area:

0 Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

0l Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth I1SD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of

attendance).

Professional pay rate: $35 per hour

Employee Name (please print): /%»f(:s-\ EA—C-’QC
Employee Signature: _% ‘ f,ﬂ-—z-’-‘é Date:_ 9~/¥-275%

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291
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Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth 1SD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

E/ Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

O Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth 1SD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Date; e/r . ) 9/ clg23

Supervisor Signature: ) Date:

2060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291
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Fort Worthl g\ ,ciNESS AvD FINANCE

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

L] Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

] Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth 1SD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print):

Employee Signature: e cr—~) _ Date: 9'4/9 4@

Supervisor Signature: ) _ Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.22901
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Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

d Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

0 Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or ptanning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): JOS? \,_0\06€

Employee Signature: 0 /V Date: q _ / 8 —& 3
7] &

Supervisor Signature: _ Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291
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Fort WorthB | iSINESS an0 FINANCE

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

O Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

g Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): %641/‘) hS (; | &e %
i

Employee Signature:glf ( éﬂﬂ E% é% Date: CH[W%

Supervisor Signature: _ Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291
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LDEPLRELAT SIHOE

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

IZ( Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

v Professional Development attendance or pianning

This is an extension of my work agreement with Fort Worth ISD, and [ will follow all
rules and regulations that are expected of me as part of my regular duties.

I'agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): Grq(\"’/ SDIM N ‘L.;-/]
Employee Signature: @ /# Date: CI /fg{/aj

Supervisor Signature: _ Date:

7060 Camp Bowie Blvd,
Fort Worth, Texas 76116
OFFICE 817.814.2201




Fort Worthil

INDEPENDENT SCHOGL DSTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

/ Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

L] Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and I wil! follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.qg.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): heeen  “Nran
Employee Signature: % e e Date: A-\g -0
Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291




Lot yorth

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to

work for Fort Worth [SD outside my contract hours (i.e. before or after regular work
hours oﬁ Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
?/ standards on state exams (e.g., STAAR).

Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of

attendance).

Professional pay rate: $35 per hour

Employee Name (please print); ;\\{"X \S DQ V\iB{ Dﬂj\"\z

Employee Signature: &Jl\/s/ Kvg\u/ Date: Ct ’ ' %) Z ;?)

Supervisor Signature: Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116
OFFICE. 817.814.2201
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Fort Worthf

AOEFINDIAT SOHEOL DITAKCT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours ojr}o/rp Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR}.

Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): _ﬂhﬂ, QQZD

Employee Signature: @g’:«_%ﬂ Date: ) /,f Y% /;2 2

Supervisor Signature: Date:

7060 Camp Bowie Blvd,
Fort Worth, Texas 76116
OFFICE. 817.814.2291
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Fort Worthll

SHEPLROIST SOHOCL DISTRIL

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

hd Tutoring for at-risk students to help them successfully meet the state
standards on state exams {e.g., STAAR).

N( Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow al
rutes and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): Q \ JS% L!/, \J \L\\t’i
Employee Signature: M&w‘ Date: (1 !\& ! 2:5

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291




Fort Wm'pthﬂ

NELABINT S0

Memorandum

DATE: September 15, 2023

TO: Campus Principals

FROM: Mirgitt Crespo, Senior Officer Grants and Development
SUBJECT: Title I, Part A Funded Extra-Duty — Employment Agreement

The purpose of this memo is to remind all Title | campus leaders of the required certification of
Title |, Part A funded Extra Duty services for the 2023-2023 school year. Allowable Extra Duty
Services outside of contract hours (i.e., before or after regular work hours or on Satu rdays)

include:
O Tutoring for students at-risk of failing to help them successfully meet the state
standards on state exams (e.g., STAAR).
L1 Attendance Recovery

OProfessional Development attendance or planning

As a work agreement extension with Fort Worth I1SD, each employee is expected to follow all
rules and regulations that are part of their regular duties. A timesheet and other documentation
materials must be provided as required (e.g., sign-in sheet/roster of all students in the tutoring
session detailing which STAAR objectives/strategies will be covered in each session or planning
documents/proof of attendance).

Both empioyee and supervisor must certify the Employment Agreement. The signed form
should be uploaded to the 2023-2024 Campus Improvement Plan as an addendum by
September 29, 2023, or as services are needed.

“Carmean Ar$a-C And 2 incial Officer

& 100 N. University Dr., Ste. SW 205
Fort Worth, Texas 76107
OFFICE. 817.814.2282
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Port Worthl ' oiciNESS 2no FINANCE

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of ii:e 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after reqular work
hours or on Saturdays) to provide Extra Duty services in the following area:

cd Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR),

&~ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and reguiations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): :]%SS\\ Ca Pm(.e,ola Cardmas

EmployeeSignaturergMam.ﬂMdM_ Date: __1[1%] 2033

Supervisor Signature: _ Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2201




Fort Worthl

PNDEPLNGEST SCHOOL MISTRICT

Title 1, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

1 Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

] Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regutations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): Bridget Hernandez

{

Employee Signature: B Ly Date:

Supervisor Signature: Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116
OFFICE 817.814.2201




Fort Worthll

INDERENDENT SCHOCE DHSTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 schooi year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

W  Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and 1 will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Liliana Sigala

Employee Name (please print):

Employee Signature: M’/j‘uﬂq//" Date:  09/18/2023

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116

UFFICK 817.814.2201




Fort Worthil

IKBEPENRENT LimO0L CUsTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
’b// standards on state exams (e.g., STAAR).

Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): bonna. Emlf“
Employee Signature: /@4/@%5}0‘\ Date: Q/fﬂ’/zﬁ

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291
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Title |, Part A Funded Extra-Duty
Emplovment Agreement Form

2023-2024

I hereby certify that, for the period conststing of the 2023-2024 school yoar | agree 1o
work for Fort Worth ISD outside my contract hours (1.¢. before or after reqgular vor-
hours or on Saturdays) (o provide Extra Duty services in the following arca

X Tutoring for at-risk students to help them successfully meet the state
standards on state exams (c.g.. STAAR)

%] Professional Development aticndance or planming

This is an extension of my work agreement with Fort Worth ISD, and | will follow il
rules and regulations that are expected of nie as part of my regular duties.

F'agree to provide a time-sheet and other documentation materials as required (e.q.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (pleas int): Sql,bg{fm' C(uxg{-eem
%ﬁ ﬁ;“___ Date: ?/ré"/za'z,j

Employee Signature: TR IR /

s

Supervisor Signature: Date:

\ “on0 Cunp Beade Bl

Fort Waorth, Tesas 7o

D15 BT S Rt oY Y SEASat
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Fort Worthl

(LOEPINDENT SCHOGL DISTRICT

Title I, Part A Funded Extrz -Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

[~ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree ta provide a time-sheet and other documentation materials as required (e.q.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): L-‘\ ;JQ € "—\’\ DDM 8 @ AL D
et —— Date: Q//S\/&OQ:

R —

Employee Signature:

Supervisor Signature: Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116
OFFICE 817.814.2201




Fort Worthil

INDEPENDENT SCHOOL DISTREC

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth [SD outside my contract hours (i.e. before or after regular work
hours EO/ Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
U/ standards on state exams (e.g., STAAR).

Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth I1SD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.q.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): /af ) A v JAr V-V Vol \5 O,
Employee Signature: él’\ O’Z\/ Date: q/lS{/ KO3 2

Supervisor Signature: Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116
OFFICE 817.814.2201




Fort Worthl

SDEPINDENT SCHACL DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
wark for Fort Worth I1SD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

=f Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

] Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow ail
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): . !e@ga Sclguéc”géacJ
Employee Signature: %W Date: _99/1r[2027

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2291




Fort Worthil

INCLRIHLENT SCHOOL BesTRITCT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I'hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

cd Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

&~ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and I will foillow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.qg.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Empioyee Name (please print): g)O(\d\Ae\\(\Q \\\OV&VR?\‘Q/
Date: Oq | |5" ?’5

Employee Signaturey _

Supervisor Signature: Date:

7060 Camp Bowie Blvd,
Fort Worth, Texas 76116
QFFICE 817.814.2201




Fort Worth i

HDEPERDLNT SCHOOL DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after reguiar work
hours or on Saturdays) to provide Extra Duty services in the following area:

Z]‘ Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

A2~ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will foliow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

\ ~
Employee Name (please print): j)aw-j A //"'W

Employee Signature: (_/Q\—\_D M Date: ?’//f//z 223

e

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
QFFICE 817.814.2291
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iFort Worthil

INDEPENDENE SCHOOL DiSTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

P8~  Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

¥~ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth 1SD, and | will foliow all
rules and reguiations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.qg.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Signature;

W I

Supervisor Signature: Date:

7060 Camp Bowie Bhd,
Fort Worth, Texas 76116
QFFICE 817.814.2201
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Fort Worthf

NEEPENDENT SCHOGE DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

O Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

L Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and I will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.qg.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): /EA bQ(\ \vM\J\ﬂUz

Employee Signature: Date: (’W//é /Q__g

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
QFFICE 817.814.2291




Fort Worthl

IKDLPENEENT SCMO0L DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

ﬁ Professional Development attendance or planning
This i

an extension of my work agreement with Fort Worth ISD, and | will follow all
rutes and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

mp—

Employee Name (please print): \\ IR C@(/ l V% G

Employee Sigaturs; - W Date: C( |lg ]2025

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2201
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Fort Worthfl

IKDEPERDENT SCHOGL DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I' hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours c;r;p Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e g., STAAR).

D/ Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): -—be\'” DURST

Employee Signature: M Date: Q / /?/2023

Supervisor Signature: Date:

7060 Camp Bowie Bhd.
Fort Worth, Texas 76116
QFFICK 817.814.2201




Fort Worthll

{%DEPERDENT SCHOOL DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

| hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth [SD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

i Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

pd Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): Mr%ﬂn \ldez

Employee Signature:ﬂ\/(ﬂ_ob,am \)?,&U(’)y' Date: Q/jq;/a's

Supervisor Signature: Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116
OFFICE 817.814.2201
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l-'m;l Worthil

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I'hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

O Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will follow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): \\\ Q‘b&s\(\lo\ e(&'ﬁefs
Employee Signature: '/%/"@% Date: Q// S’/&X

Supervisor Signature: Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116
OFFICK 817.814.2291
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Fort Worthill

KDEPCNDENT SCHOGL DISTRICE

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours c;r?o/nSaturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfuily meet the state
standards on state exams (e.g., STAAR).

O Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth I1SD, and | will follow ali
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): 0%60 FWKM

Employee Signature: AM{ Date: g'/é‘;%B

Supervisor Signature: Date:

7060 Camp Bowie Bivd.
Fort Worth, Texas 76116

OFFICE 817.814.2201




fort Worthl

INDEPLNGENT SCHODL DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth I1SD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

(@™ Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

& Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and | will foliow all
rules and regulations that are expected of me as part of my regular duties.

I agree to provide a time-sheet and other documentation materials as required (e.qg.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): -EEM.G%(_M i
Employee Signature: A%Q_ Date: iﬁ#@_ﬁ

Supervisor Signature; Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116

OFFICE 817.814.2201




“

Fort Worthi

SOCPLMOENT SCHOCE QISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, { agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after reqular work
hours or on Saturdays) to provide Extra Duty services in the following area:

O Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

O Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and i will foliow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): N\

y SQ\M?Q

Employee Signature: (_,)\K%\VNA\OO/ Date: l'::) S\Q,\D\' ZOZ?)

Supervisor Signature: Date:

7060 Camp Bowie Bivd.
Fort Worth, Texas 76116
OFFICE 817.814.2291




Fort Worthil

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 school year, | agree to
work for Fort Worth I1SD outside my contract hours (i.e. before or after regular work
hours (IJ;O} Saturdays) to provide Extra Duty services in the following area:

Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

0 Professional Development attendance or planning

This is an extension of my work agreement with Fort Waorth I1SD, and | will foilow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): Da ) (} /22_,2_444 -Q,k{/
Employee Signature:(?_) _ :/(M_L_/ Date: ?}//{/2023

Supervisor Signature; ) Date:

7060 Camp Bowie Bhvd.
Fort Worth, Texas 76116
UFFICE 817.814.2201
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Fort Worthfl

IKDEPEKDENT SCHOGL DISTRICT

Title I, Part A Funded Extra-Duty
Employment Agreement Form
2023-2024

I hereby certify that, for the period consisting of the 2023-2024 schaool year, | agree to
work for Fort Worth ISD outside my contract hours (i.e. before or after regular work
hours or on Saturdays) to provide Extra Duty services in the following area:

= Tutoring for at-risk students to help them successfully meet the state
standards on state exams (e.g., STAAR).

o Professional Development attendance or planning

This is an extension of my work agreement with Fort Worth ISD, and I will follow all
rules and regulations that are expected of me as part of my regular duties.

| agree to provide a time-sheet and other documentation materials as required (e.g.,
sign-in sheet/roster of all students in the tutoring session detailing which STAAR
objectives/strategies will be covered in each session or planning documents/proof of
attendance).

Professional pay rate: $35 per hour

Employee Name (please print): MT’-H-D Rrujrja widn)

Employee Signature: _R ar72 /D Buzmmw Date: Z'ZZ;,: Z,g;

Supervisor Signature: Date:

7060 Camp Bowie Blvd.
Fort Worth, Texas 76116
OFFICE 817.814.2001
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